
  

 

Biomerics Forced Labor & Child Labor Policy 
Purpose 
Biomerics prioritizes ethical labor practices and the protection of human rights in every facet of our 
business. We ensure that all employees have the right to enter employment voluntarily and freely, 
without threat or menace of any penalty. 

Biomerics conducts business professionally, fairly, and with the highest level of integrity. We maintain 
a zero-tolerance stance on all forms of child labor and forced labor, whether directly or indirectly. This 
policy establishes our expectations for all employees, contractors, suppliers, and business partners. 

Forced Labor 
Biomerics defines forced labor in accordance with ILO Convention No. 29 (1930) as: “All work or 
service which is exacted from any person under the menace of any penalty and for which the said 
person has not offered themselves voluntarily.” 

Biomerics strictly prohibits and does not tolerate any form of forced labor in any of its operations. The 
freedom of all workers must be respected and maintained at all times. 

• Employment at Biomerics must be entirely voluntary. 
• Workers shall have the right to terminate their employment at any time, provided they comply 

with applicable contract terms. 
• Under no circumstances shall employees be subject to coercion, intimidation, or restriction of 

movement. 

In cases of non-compliance with this policy, Biomerics will act promptly to resolve the issue. Any 
employee found to be in violation of this policy will be subject to disciplinary action, up to and 
including termination of employment, in accordance with Company policies and the Code of Conduct. 

Child Labor 
Biomerics prohibits the use of child labor in any part of its operations, supply chain, or business 
activities, in accordance with ILO Conventions No. 138 (Minimum Age) and No. 182 (Worst Forms of 
Child Labour). 

• The minimum age for employment at Biomerics is 18 years, or the legal minimum age for 
employment in the country of operation — whichever is higher. 

• Biomerics will not engage with or continue business relationships with suppliers or partners 
who use child labor or are found to be in violation of minimum age employment laws. 

  



  

 

All suppliers, contractors, and business partners are expected to: 
• Verify the age of all employees through official documentation. 
• Maintain appropriate hiring and employment records. 
• Cooperate with Biomerics in audits or investigations related to child labor practices. 

Any confirmed instance of child labor must be addressed immediately. Biomerics will work to ensure 
that any affected child is removed from work and referred to appropriate education or support 
services, while also remediating the underlying cause to prevent recurrence. 

Failure to comply with this policy may result in termination of employment or business relationships, 
as well as additional legal or contractual consequences. 


